Pezucmpayuonnwiii nomep Ne8.1.6.3-15_251122-1
om 25.11.2022

OO0 yTBep:KIeHHM TeM M PYKOBOAMTEJeidl BBINYCKHBIX KBAJTH(QUKAIMOHHBIX padoT
CTYJACHTOB OCHOBHOH HNPO(eCcCHOHAJBLHONH 00pa30BaTeJbHONH NPOrpaMMbl BbICLIET0
o0pa3oBaHusi — MPOrpaMMbl MarucTpaTrypbl «YINpaBiieHHe Pa3BUTHEM KOMIIAHMU U
Ou3Hec-aHaauTHKa» pakyabTera MeHeq:kmenTa HUY BIID — Huxnniit HoBropoa

[TPMKA3BIBAIO:

1. YTBepaAuTH TeMbl BBIMTYCKHBIX KBaJIH(PUKAIMOHHBIX PadOT CTYIEHTOB 2 Kypca
OCHOBHOM mpodeccnoHabHOM 00pa30BaTebHONW MPOTPaMMBl BBICIIET0 OOpa30BaHHS -
IPOrpaMMBl MarucTpaTypbl «YTpaBiIeHUE PAa3BUTHEM KOMITAHUM W OW3HEC-aHATUTHKAY,
HarpaBiieHus noarotoBku 38.04.02 MenemxMent, pakynbTeTa MeHekMenta HIY BIID
— Hwxnuuit HoBropo, ounoi opmbl 00ydeHus (TIPHIIOKEHHUE).

2. Ha3HauyuTh PYyKOBOJAMTEJIEH 1O TOJTOTOBKE BBIMTYCKHBIX KBATH(PUKAITUMOHHBIX
paboT CTYJICHTOB COTJIACHO TIPUIIOKECHUIO.

3. YCTaHOBHUTBH TPEIBAPUTEIBHBIN CPOK npedCcmasieHus umoz208020 6aApUAHMA
8bINYCKHOU KeanuguxayuornHou pabomsi 10 22.05.2023.

N.o. nupexropa,
3aMECTHUTEINb JUPEKTOPA C.A. I'aaun
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[Ipunoxenue

k npukazy HUY BIIID —
Hwxnuii HoBropon

0T Ne

CnuCcoK CTYyIeHTOB 2 Kypca
OCHOBHOM NMpo¢ecCHOHAJILHOMH 00pa30BaTeJIbHOM MPOrpaMMbI BbICIIEr0 00pPa30BaHUs
— MPOrpaMMbl MATUCTPATYPbI «YNpaBjieHUe PA3BUTHEM KOMIIAHMH U OU3HeC-

AHAJIMTHKA»
Ne | ®.1.0. Tema paGoTsl HA Tema paGorsl Ha | PykoBoaurensn
n/m | CTyieHTa PYCCKOM sI3bIKe AHIJIHICKOM padoThI
sI3bIKE
1 ABepHHCKast Pa3paboTka cucTeMsl Development of a | [lutenanze laBun
AnHa AHIpecBHA | ympaBieHus npoekramu | Project JlxemanoBud, K.3.H.,
Management TOUEHT Kadeapsl
System BEHYYPHOTO
MEHEIKMEHTA
dakynbTera
meHemxkMenta HUY
BIID — Huxuuit
Hogropon
2 Baranosa ITpo6nemsl u mpakTuku | Problems and the Yuunenok FOmus
Amnacracust oOecrieueHus Practices to IOpbeBHa, a.c.H.,
CepreeBHa AMUAEMHOJIOTHYECKON | Support npodeccop kadenps
0e3omacHoCTH Epidemiological 0011ero u
CE30HHOI0 OTJIbIXa B Security for CTPaTErnuecKoro
JETCKUX JIarepsix Seasonal Vacation | meHemKMEHTa
in Youth Camps ¢axynpreTa
MeHepxkMenTa HUY
BIID — Huxuuit
Hogropon
3 Boponun Paspaborka ctparerun | Development of a | ByrpromoBa Hanexna
Anekcanap BBIBEJICHUS HA PBIHOK Strategy for HuxonaeBna, K.3.H.,
MuxaiinoBu4 HOBOT'O MTPOJIYKTa Launching a New JIOLIEHT Kadenpsl
Product BEHYYPHOTO
MEHEKMEHTa
¢bakynbTera
meHexkMeHTa HUY
BIID — Huxuuit
Hosropon
4 ['anunHa BriBenenue Ha peiHok | Launching a New | JleBkuna Beponuka
Exarepuna HOBOTO OpeH/a Brand HuxkonaeBHa, K.3.H.,
OnerosHa JIOLIEHT Kadeapbl
BEHUYPHOTO
MEHEHKMEHTA
¢bakynbTeTa
MeHekMenTa HUY
BIID — Huxuuit
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Hosropon

I'mpun Makcum
AnexkcanapoBu4

Pazpabotka u
peanu3anys crapramn
MpOEeKTa

Development of
Recommendations
and Methods for
Requirements
Management

JleBkuna Beponuka
Huxonaesna, K.3.H.,
JOTICHT KadeIphl
BEHUYPHOI'O
MeHEKMEHTa
¢bakynbTera
menexkMeaTa HUY
BIIS — Huxnaunit
Hosropon

Hemun JImutpuid
Bacuinbesuu

OntuMuzanus u
nudpoBuzanus
MIPOLIECCOB YIIPABIICHUS
HeMaTepHuaIbHbBIMU
akThBaMu Ha 0Oa3e 1c B
paMKax
rocyJapCTBEHHON
KOpITOpaIyu

Optimization and
Digitalization of
Intangible Assets
Management
Processes at the
State Owened
Corporation

Kpusna Cepreit
BuktopoBuy, K.3.H.,
JIOLIEHT Kadempsl
BEHUYPHOTO
MEHEDKMEHTA
¢dakynbTera
MmeHemxkMenTa HY
BIID — Huxauit
Hogsropon

JonoroBa fHa

[Ipobnema Texyuectu

Problem of Front-

Yunmunenok FOmus

AJexceeBHa KaJpoB (POHT JINHUU Line Employees IOpbeBHa, 1.c.H.,
O0aHKOB Turnover in npodeccop kadeapbl
Banking o01ero u
CTPaTEruYecKoro
MEHEHKMEHTA
dakynbTera
MeHemkmenta HY
BIID — Huxuuit
Hogropon
Epiosa Paspaborka ctparerun | Development of MkprbrusH ['epacum
Amnacracus YIPaBJICHUS HRM Strategy in AmupoBuy, A.1C.H.,
BacunbeBHa MepcoHaNIoM Ou3HeC- IT Company npodeccop kadenps

HanpasieHus [T-
AyTCOPCHUHI CEPBUCHOU
kommanuu UTJI

OpraHu3alMOHHON
IICUXOJIOTUH
¢bakynbTera
meHexkMeHTa HUY
BIIS — HuxHwid
Hosropon

3opuHa TaThsiHa
AJnekceeBHa

VYnpasnenue
Pa3BUTUEM JHAEPCKOTO
MOTEeHIIMAaja
OpraHu3alu

Management of the
Development of the
Leadership
Potential of the
Organization

Yununenok HOnus
IOpbeBHa, a.c.H.,
npodeccop kadeapol
oOmero u
CTPaTETUYECKOTO
MCHEIPKMEHTA
¢bakynbTera
MmeHexkMeHTa HY
BIID — Hmxuni
Hogsropon
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10

HUnroxuu Unbsa
Hropesuu

BriBeneHne Ha ppIHOK
HOBOT'O MPOJIYKTa

Launching a New
Product

[lIxyneB AHapeii
AJekceeBud, JIOLECHT
Kadeapbl BEHYYPHOTO
MCHEDKMEHTA
dakynpTeTa
MeHemkMenTa HIY
BIIS — Hmxanit
Hosropon

11

Kamununna Maiisg
AnekcanapoBHa

OnTuMusanus
nporuecca 00y4eHust
nepcoHasia Ha pabodyem
MeCTe Ha MPEANPUITHI
000 A3 «I'A3»

Optimization of the
Personnel On-Site
Learning Process at
OAO AZ"GAZ"

PoxxnectBeHCKMIt
Buxkrop ['ennanbeBuy,
K.T.H., JOLICHT Kadeapbl
BEHUYpPHOI'O
MEHEKMEHTA
¢bakynbTera
meHexkMeaTa HUY
BIIS — Huxnauit
Hogropon

12

KanmMbikoBa
Jlnana PaBuneBHa

CoBepIieHCTBOBaHKE
Ou3Hec-TpoIecca
aJlanTaluy IepcoHana
KOMITaHUU

Improving the
Business Process of
Adaptation of the
Company's
Personnel

byrpromoBa Hanexna
HuxonaesHa, K.3.H.,
JOLIEHT Kadempsl
BEHUYPHOI'O
MEHE[KMEHTA
¢dakynbTera
MeHemkmenta HY
BIID — HuxHuii
Hosropon

13

Kamenckas
Amnacracus
AnpapeeBHa

BricTpanBanue
CUCTEMBI pa3paboTKU
HOBBIX IPOJAYKTOB B
KOMITaHUU

Building a System
for the New
Products
Development in the
Company

PoxxnectBeHCKMIt
Buxkrop ['ennanbpeBuy,
K.T.H., JOLIICHT Kadeapbl
BEHUYPHOTO
MEHE>KMEHTA
¢bakynbTera
meHexkMeHTa HUY
BIIS — Huxnaunit
Hosropon

14

KonbkoBa
AmHacracus
Oerossa

BriBeneHne Ha ppIHOK
WHHOBAllMOHHOI'O
MPOAYyKTa

Launching an
Innovative Product
to the Market

NBanoBa Exarepuna
AnekceeBHa, K.3.H.,
JIOLIEHT Kadepbl
rocyAapCTBEHHOTO 1
MYHUIIUIIATIEHOTO
yIpaBieHUS
¢bakynbTera
meHexkMeHTa HUY
BIIS — Hxamit
Hosropon

15

Kop3ynuna
AmHacracus
AnekcanapoBHa

Crparerun
KOMMEpLUHAIA3ALUN
CITOPTUBHBIX
OpraHu3auin

Strategies of Sports
Organizations
Commercialization

IImoTHHKOB Muxani
BsuecnaBoBuuy, J.C.H.,
npodeccop kKadeapol
oOmero u
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CTPaTETUYECKOTO
MCHEDKMEHTA
dakynpTeTa
MmeHemxkMenTa HUY
BIIS — Hmxanit

Hosropon
16 | KpacunbaukoBa | Pa3paboTka HOBOTO New Product [xyneB AHnpei
Kpuctuna MpoayKTa Ha 6aze Development AnekceeBud, JOLEHT
AHJipeeBHa TEXHOJIOTUH Based on Voice Kadeapbl BEHYYPHOTO
pacnio3HaBaHus rosioca | Recognition MCHCIPKMCHTA
Technology bakyapTeTa
MeHemkmenta HY
BIID — HuxHuii
Hosropon
17 | KpuBsix Koy4uHT moaxosr Coaching Hurenanze daBug
Buanucnas YIPABJICHUS Approaches to JlxemasoBud, K.3.H.,
[TaBoBU4 WHHOBAIMOHHBIM Managing the JOUEHT Kadeapsl
MPOLIECCOM CO3JIaHHS Innovative Process | BeHuypHOTO
HOBOTO MPOYKTa of Creating a New | MeHemKMeHTa
Product bakyabTeTa
meHemxkMenta HUY
BIHIS — HuxuHuit
Hogropon
18 | Kynpsioa dopmuposanue operga | Development the Hcaea Okcana
Exarepuna paboronaTens HR-Brand of an MuxaiinoBHa, K.IIC.H.,
MuxaitioBHa MexayHapoaHoi IT- International IT JOLIEHT Kadempsl
Komnanuu B Poccuu Company in Russia | opraHu3aiioHHO#M
TICUXOJIOTHH
¢dakynbTera
MeHepxkMenTa HUY
BIID — Huxuuit
Hosropon
19 | Ky3nenosa SHa VYnpasienue OuzHec- Management of Muponosa Enena
DnyapIoBHA rporeccamu Business Processes | AsiekcaHapoBHa,
KOMITAHUH: in the Company: JOUEHT Kadeapsl
aBTOMaTH3anus ousHec- | Automation of BEHYYPHOTO
MPOIIECCOB Ha OCHOBE Business Processes | meHemkMeHTa
OLICHKH YPOBHS Based on the daxynpreTa
3PENOCTA KOMIIAHUU Assessment of the meHexkMeHTa HUY
Maturity Level of | BIID — Huxuuii
the Company Hogropon
20 | Ky3pmun dopmuposanue operaa | Development the Mkxpterasia ['epacum
Anekcanap Beaynwx IT-kommanuit | HR-Brand of IT AmupoBHY, J.1C.H.,
AnpnpeeBud B MHTEpHETE Company in npodeccop Kadeaps
Internet OpraHu3alMOHHON
TICUXOJIOTHH
¢bakynbTeTa

MeHekMenTa HUY
BIIS — Huxnanit
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Hosropon

21 | KynakoBa BosneueHHoCTh Employee CaBunoBa CeTiiana
Amnacracus MepCcoOHaIa KOMIIAHUHU Engagement in IOpbeBHa, k.mes.H.,
AJekceeBHa Ha ipumepe ACD ASE JOTICHT KadeIpbl

OpraHu3alMOHHON
MICUXOJIOTHH
¢bakynbTera
menexkMeaTa HUY
BHID — HuxHuit
Hosropon

22 | JloryHoB [Tpo6aemsr u pakTuku | Problems and the [TnotHukoB Muxaun
Jmutpuit yIpaBiICHUs Practices of Target | BsiuecmaBoBuu, 1.C.H.,
AnpnpeeBuy KOMMYHUKAIHSIMU C Audiences npodeccop Kadeaps

LIEJIEBBIMU Communications o01ero u
ayTUTOPUSMU TIPH Management in CTPaTETHYECKOTO
poaaxe KpahTOBBIX Selling Craft MEHEKMEHTA
MPOJIyKTOB Products daxynbreTa
meHemxkMenta HUY
BIHISD — HuxHwit
Hogropon
23 | JlyneB Muxamun BeiBenenue Ha peiHOoK | Launching an WBanosa Exarepuna
BanepreBnu MHHOBAI[MOHHOTO Innovative Product | AnekceeBHa, K.5.H.,

MPOAYKTa to the Market JOEHT Kadeapsl
roCy/1apCTBEHHOIO U
MYHHIIHITAIEHOTO
yIpaBIeHUs
dakynbTera
meHemxkMenta HUY
BIIS — HuxuHwid
Hosropon

24 | MakapoBa Pa3paboTka cuctemsl Development of MgxkpTerusia ['epacum
Exkarepuna ajanTanuy u Adaptation System | AMupoBuUY, JI.TIC.H.,
AnekceeBHa ynepkanus nepcorana | in ITL Company npodeccop kKadeapol

B CEPBUCHON KOMIaHHUH OpraHU3aIMOHHOM

HUTJI TICUXOJIOTHH
¢bakynbTeTa
MeHepxkMenTa HUY
BIID — Huxuuit
Hogropon

25 | MaHEeHKOB AnHanus u Analysis and Hurenanse JdaBun
Kupnin COBEPILICHCTBOBAHUE Improvement of Jl>)xemasoBud, K.3.H.,
AHaTONbEeBUY nporieccoB pa3zpabdorku | Software JIOLIEHT Kadempsl

I1O na mpumepe ITAO | Development BEHUIYPHOTO

"Cbepbank" Processes by the MEHEHKMEHTA
Example of dakynpTera
Sberbank MmeHemxMenta HUY

BIID — Huxuwuit
Hosropon
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26

MapkymieB Ban
BanepseBuu

VYnpasnenue
BOBJICYCHHOCTBIO
COTPY/ZIHUKOB Ha
OCHOBE
PEHHKUHUPUHTA
OHM3HEC-TIPOIIECCOB

Employee
Involvement
Management
through Business
Process
Reengineering

IInoTHMKOB Muxauni
BsuecnaBoBuy, J.C.H.,
npodeccop kadeapbl
oOmero u
CTPAaTETUYECKOTO
MCHEDKMEHTA
dakynpTeTa
MmeHemxMenTa HUY
BIIS — Humxanit
Hogsropon

27 | Matsees Oser Paspabotka Development of an | Hcaea Okcana
BnanucnaBoBuu | ahdexrTuBHOIM Effective Strategy | MuxaiinoBHa, K.IIC.H.,
CTpaTeruu Haiima for Selecting JOLEHT Kadeapsl
MIPOrPaMMHUCTOB B Programmers in OpraHu3aIMOHHON
MeKIyHapoaHoit IT- International IT IICUXOJIOTHU
KOMITaHUH. Company dakynbTera
meHemxkMenta HUY
BIHISD — HuxHwmit
Hogropon
28 | MypaaumoBa Pa3paboTka Development of Muponosa Enena
Payrianust PEKOMEHIANUH 110 recommendations | AjekcaHapoBHa,
PagasneBna MOBBIIIICHHUIO KauecTBa | to improve the TOUEHT Kadeapsl
nporieccoB yrpasienus | quality of BEHUYYPHOTO
TpeOOBaHUSIMHU B requirements MEHEDKMEHTA
KOMITaHHH management dbakynpreTa
processes in the meHemxkmMenta HUY
company BIID — HuxHuii
Hosropon
29 | O6pasuoBa AnHa | [IpoGiemsr Problems of [TnoTHHKOB Muxaui
BiagumupoBHa TpaHchopmanuu Management BsiuecnmaBoBuy, A.C.H.,
CHUCTEMBI YIIPaBJICHHUS System Change in | npodeccop kadenps
npu GOPMUPOBAHUH the Process of a o01ero u
TPYIIIBI KOMITAHUH Company Group CTPaTErHYECKOro
Formation MeEHEeKMEHTa
¢bakynbTeTa
MeHepkMenTa HUY
BIID — Huxuuit
Hogropon
30 | [TaBnoB ABTOMaTu3anusa u Automation and Kpusna Cepreit
Anexcanap onTuMu3zaims pacueroB | Optimization of BukropoBuy, K.3.H.,
Onerosuu cuctem motuBanuu Ha | Calculations for JOUEHT Kadeapsl
npuMepe KOMITAaHUU Incentive Systems, | BeHuypHOTO
EOS by Example of MEHEKMEHTA
EOS Company baxynbTeTa
MmeHexkMeHTa HTY
BIID — Huxuwuit
Hosropon
31 | PagOunb Buenpenne Implementation of | Hazapos Muxawnn
Buranuii MH(OPMATMOHHBIX information I'enHagbeBHY, K.3.H.,
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ApkanpeBud cucteM s mpuHsaTus | Systems for data- TOUEHT Kadeapsl
data-driven pemenuii B | driven decision BEHUYPHOTO
00J1aCTH yIpaBIeHUs making in change | MenemxkMenTa
W3MEHEHUSAMHU management dakynbTera

menexkMeaTa HUY
BHID — HuxHuii
Hosropon
32 | Pomanenko CoBeplieHCTBOBaHKE Improving a Muponosa Enena
Mapuna OM3HEC-TIPOIIECCOB Company's AJeKcaHIpOBHA,
BrnagumupoBHa KOMITaHUU Business Processes | noueHT kadeaps
BEHYYPHOTO
MEHEKMEHTA
dakynpTeTa
MeHemkmenta HY
BIID — Huxuuit
Hosropon
33 | Cunnnepina Onrumusaius 6usnec- | Optimization of Hazapos Muxawui

Amnacracus nporiecca oTrpy3ok mo | Business Process of | ['ennaapeBud, K.3.H.,

HukonaeBHa rOCyJapCTBEHHBIM Shipment under JOUEHT Kadeapsl
KOHTpaKTam Government BEHUYPHOT'O

Contracts MEHEDKMEHTA
¢bakynbTeTa
meHemxkMenta HUY
BIHISD — HuxHwmit
Hogropon

34 | CuTHHKOBa VYnpasnenue Employee Maturity | [TnoTHukoB Muxawui

Exarepuna 3PENOCTHIO Management in BsiuecnaBoBuy, 1.C.H.,

[TaBnoBHa COTPYIHHKOB B Project Activities npodeccop kadeapbt
MIPOEKTHOU o01ero u
NeSATSIIEHOCTH CTPaTETHIECKOTO

MEHEIKMEHTA
¢bakynbTera
meHexkMeHTa HUY
BIIS — HuxHwid
Hosropon

35 | Copokuna CoBepliiieHCTBOBaHHE Improving Ways to | BacunbeBa Enena

Kcenus CIOCOOOB MOKCKA Finding People in | HukonaeBHa, K.IIC.H.,

AJeKCaHIpOBHA | MepcoHaa B the International TOUEHT Kadeapsl
MexayHapoaHoi IT- IT Company OpraHu3alMOHHON
KOMITaHUHU TICUXOJIOTHH

¢bakynbTeTa
MeHexkMenTa HUY
BIID — Huxuuit
Hosropon

36 | Tepexun Poman CoBepiieHCTBOBaHHE Improvement of BacwuibeBa Enena

BacunbeBuu

CHUCTEMBI OILIATHI TPYy1a
B CEpBUCHON KOMITAHUU
HUTJI

Compensations
Systemin ITL
Company

Huxonaesna, K.11C.H.,
JOLIEHT Kadempsl
OpraHu3alMOHHOMN
IICUXOJIOTHH
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bakynpTeTa
meHemxkMmenta HNY
BIIID — Huxani

Hosropon
37 | TuxonoB Makcum | Pa3zpaboTka HOBOTO New Product [xyneB AHnpei
AnekceeBud poayKTa Ha 6aze Development AnekceeBud, JOLEHT
TEXHOJIOTHH Based on Voice Kadeapbl BEHYYPHOTO
pacnio3HaBaHus rosioca | Recognition MCHCIPKMCHTA
Technology bakyabTeTa
MeHemkmenta HY
BIID — Huxuuit
Hosropon
38 | Tomox Mapus Hosbie dhopmbl New Employment | Ocumosa Obra K.C.H.,
AneKkcaH/IpoBHA | 3aHSTOCTHU: Types: the JOLIEHT Kadempsl
coBpeMeHHBIE crocoObl | Contemporary oO1ero u
3a1eUCTBOBaHUS Ways to Draft CTPAaTEru4eCcKoro
TPYAOBBIX PECYPCOB Labor Resources MEHEIKMEHTA
dakynbTera
meHemxkMenta HUY
BIID — Huxuuit
Hogropon
39 | liBerkoBa AHHa | PemH>XuHUpPUHT Re-Engineering of | Kpusna Cepreii
BagumoBHa Ou3Hec-Tpolecca the Salary Bukroposuy, K.3.H.,
HAYUCIICHUS Calculation JOICHT Kadeapsl
3apaboOTHOM MIaThI Business Process BEHYYPHOTO
MEHEHKMEHTA
¢dakynbTera
MeHemkmenta HY
BIID — Huxuuit
Hosropon
40 | HlymnsHUKOBA CosepiieHCTBOBaHME Improvement of Hazapos Muxaui
Enmm3asera NT- npoueccor Company's IT I'enHamHEBUY, K.3.H.,
CepreeBHa KOMIIaHHUU B Processes in JIOLIEHT Kadempsl

COOTBETCTBHHU C
meronoiaoruei ITIL 4.0
u COBIT

Accordance with
ITIL 4.0 and
COBIT

BEHUYPHOI'O
MEHEIKMEHTa
¢bakynbTera
meHexkMeHTa HUY
BIIS — Huxnaunit
Hosropon
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