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O0 yrBepxienuH TeM M PyKOBOAHMTeNeH BBIMYCKHBIX KBAIH(GHKAIHOHHBIX PaGoT
CTYIeHTOB 00pa3oBaTe/ibHON NporpaMmbl «YmpaBiende GuzHecom» (aKyJbTeTa
mMeHeqxmenTa HAY BIID - Huxxnuiit HoBropon

ITPUKA3BIBAIO:

1. YTBepAUTs TEMBI BBITYCKHBIX KBaIM(GHKALMOHHBIX paGOT CTYIEHTOB 5 Kypca
ofpasoBaTelbHON NporpaMMsl GakamaBpuata «YIpaBleHHE GH3HECOMY», HAIPABICHHA
noxroroBku 38.03.02 MenemxMmenT ¢axynbreta Menemkmenta HUY BIID - Huwkuwuii
HoBropon, 0uH0-32049HO# (hopMEI 00ydeHHs (TIPUIOKEHHE).

2. HasHaunth pyKoBOAMTENEH IO IOATOTOBKE BBIIYCKHBIX KBadH()UKAIMOHHEIX
paboT CTyIEHTOB COIIACHO MPUIOKEHHIO.

3. YCTaHOBUTE NpPENBAPUTENBHEIl CPOK IIPEACTABIECHHSA HMTOrOBOrO BAapHAaHTA
BBINyCKHOM KBanu(HKaMOHHOM paboThI C OT3BIBOM pyKoBomuTeis no 13.01.2025.

Hupexrop A.A. bnaxman



Ilpunoxenue

k mpukasy HUY BIIO - Huwxuuit Hosropon

oT Ne

Criucok TeM U pyKoBOJMTENEH BBITYCKHBIX KBATUDUKALMOHHEIX paboT CTyIEHTOB

No ®.1.0. Tema paGoTs! Ha Tema paboTsl Ha PykoBoaurtens paGoTel
/i CTyJIEeHTa PYCCKOM SI3BIKE AHIJIMICKOM SI3BIKE (PHO, 1OTKHOCTH)
1. | Komopun ITpoGiembr Problems of Hanunosa JIxo60Bb
Cepreii 00€ecIeYeHHOCTH U Staffing and CepreeBHa, KaHAHIAT
Bnagumuposny | mpomssomutensuoct | Productivity of COLIMOJIOTHYECKHX HayK,
U IIepCcoHaNa B Personnel in Small- | nouent xadenpsr o6mero u
ManoM Ou3Hece (Ha | sized Business CTPaTErn4ecKoro
IpUMepe 3aBoja (Example of Auto | MeHeKMeHTa dakyILTETa
aBTOKOMIIOHCHTOB Components Plant | menemxmenta HUY BIID —
«EBpocuny) «Eurosid») Hwxuuii Hosropon
2. | Comonosa IIpobnema The Problem of Bacunnera Enena
Buxrtopus 9MOITUOHATIBHOTO Emotional Burnout | HukomaeBHa, kanaunar
Cepreesna BBITOpaHHUS of Employees asa | mCHXONIOrHYECKHX HayK,
COTPYIHHKOB KaK Cause of Conflicts | mouent xadenpsr
MpHYHHA in the Organization | opraHu3aUOHHOM
KOH(JIMKTOB B (on the Example of | ncuxonoruu ¢paxynsrera
opraHmusanui (Ha Individual MeHexMenTa HAY BIID -
npumepe UIT Entrepreneur Hwxunit Hosropon
Kynuxosa E.B) Kulikova E.V.)
3. | XaputoHoBa Ilcuxonoruyeckue Psychological Bacunnepa Enena
Enena dbaxTopsl Factors of HuxonaeBna, xanaunar
JAMutpuerHa YCHEUTHOCTH Successful IICUXOJIOTHYECKHX HAYK,
aJanTanuu Adaptation of a JOLEHT Kadeaphr
MOJIOZIOTO Young Specialist OpraHU3aIHOHHOM
crenuanucra (Ha (on the Example of | ncuxonoruu dakynsreTa
npuMmepe the Organization of | menemxmenta HUY BIID -
opranuzauud AO JSC Grinatom) Hmxnauit Hosropoa

«['punaromy)




